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Moore and McFillen explain rules and process involved in unionization
All public employees have the right to
unioniZe, John Moore, executive director
of the Office of Personnel Sefvices, said.
"That's the law."
·
The rules for unionization may not be
simple, with all the tegatese getting in the
way. but they are straightforward.
The process begins when 30 percent
c! an organiZation's employees sign
authorization or recognition cards. The
cards are then taken to the State Employment Relations Board in Columbus,
where they are verified. It is at this point
that management is notified by SERB that
a unionization effort is underway.
It is also at this point where management may challenge the make-up of the
bargaining group. Frequently there are
disagreements about which categories of
employees should be included in the unit
Represe11tatives of SERB will hear
arguments from both sides and then
make a ruling which is final. The board
will alsO set a date for elections.
The election is by secret ballot. and a
union is approved if a majority of those
voting vote for unionization. (If the vote
fails. unionization effort<; cannot resume
for one year.)
If a majority of those voting choose to
unioniZe, then within 30 days. SERB will
certify the el~n and. at that point. the
stage is set for negotiations to begin.

'.
'

Moore said many people have
misperceptions about collective bargaining. Two of the most common are that
negotiations deal only with wages and
health benefits, and that employees get
to keep everything they had before the
union came in and when negotiations
start. bargaining begins from there.
"Neither is true." Moore said. adding,
"Old organizational traditions may go
right out the window. There is nothing on
the table at the start of negotiations and
the relationship between management
and the union becomes an adversarial
one in its essential nature-whatever the
tone is in fact."
Everything-wages, work hours, work
schedules, health benefits, vacation, sick
leave. employee discounts, parking
permits and more-must all be negotiated from scratch.
Once negotiations begin, both sides
have-90 days to come to an agreement,
during which time unresolved issues may
be settled by several methods, including
external fact finders, as specified by
state law.
Dr. James McRllen, chair of the
management department, said only one
thing is certain about an organization
which undergoes unionization: "After
negotiations end, it will be a far different
place to work than before they began."

healing wounds.
From a particular person's

While not an expert on labor relations,
McRllen is an expert on group conflict and
he said predictions can be made about the

point-of-view, the organization may be
better off or worse off than before
negotiations began. but one thing is
certain. McFillen said. "it won't be the

unionization process.
As unionization begins, McFlllen said
communication between employees and
management will decrease and communication within each group will increase. A
them-vs. -us atmosphere will become more
distinct.
As unioniZation continues, each side
tries to expand and solidify its support by
portraying the other side in negative
stereotypical terms.
Then. as the conflict grows. the process
of boundary spanning, or negotiation,
begins. While in public the leaders of both
· sides may talk about non-negotiable items
and use other hard-line rhetoric, behind
dosed doors both sides begin to come to
an agreement.
The reason for the hard-line public
rhetoric. McRllen said, is so the ultimate
agreement can be "sold" to each group's
membership. "If you are a union member,
you want to be certain that your leadership
got the best deal possible. If your leader
seems a little wishy-washy in public, you
might question the deal he negotiated
behind closed doors."
Once a deal is reached, both sides then
begin a search for shared interests and
communication reopens in the hopes of

same.·

And Moore added one more certainty:
Both sides will get to go through the
process again in two or three years.

From the front
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1990-91 levels of support for instructional
subsidy and to urge that support be given
as well to the entire Excellence Program
of the Ohio Board of Regents. The
resolution went on to state "The excellence in education that these programs
represent is essential to continued
economic progress of the State of Ohio
and to the quality of life of ~ citizens.·

plan for the University that includes
variable reductions in personnel and
operating budgets, eliminating positions
vacated by attrition, consolidation and
restructuring of administrative units,
layoffs and faculty summer salary
reductions. Otscarnp also announces
there will be a one-time, three-year
retirement buyout for staff.

_JUNE 6, 1991 - ASC discusses the
possibility of layoffs and procedUres that
would be followed if they occur.

MAY 11, 1992 - Personnel services
begins publishing a series of employees'
questions received by the Help Line, a
telephone.information service initiated by
Qlscamp at the April 24 convocation. The
answers to the questions and other
information are printed in MONITOR.

JUNE 18, 1991 - Walter Montenegro,
personnel services, speaks to CSC
regarding layoff procedureS for classified
employees.
NOV. 25, 1991 - Or. Matt Filipic, vice
chaneellor for administration of the Ohio
Board of Regents. says during a presentation that state economic woes may be
attributable to trends which began in the
19505 and 60s. Dependence on the
blue-collar industry established higher
education as a luxury in Ohio and was
priced accordingly. Today, higher
edl ICation is more of a necessity, but the
price tag is out of reach for many
Qhioans.

DEC. 27, 1991 - President Olscamp
sends a letter to employeeS announcing
the continuation of the hiring freeze and
noting the probability of fuBtime layoffs if
there are further budget reductions.
JAN. 6, 1992- University foresight in
setting aside approximately ttvee
pBrCent, or $1.8 million, of state subsidy
halps meet budget.cuts. which total
approximately $2.4 million.

Information from
personnel services regarding layoff
MAY 18, 1992 -

procedures is printed in MONITOR.
MAY 18, 1992 - The second Help
Line column appears in MONITOR, along
with information regarding the Publ"IC
Employees Retirement System Early

Retirement Incentive Plan.
MAY 19, 1992- Qlscamp updateS
employees on the University budget
sitUation at a Classified Staff Counal
meeting. For planning purposes. the
University will operate as if there wiU be a
15 percent budget reduction beginning
July 1, 1992.
MAY 26, 1992- Information on how
to obtain unemployment benefits is

A Weight Watchers Pre-Registration
meeting will be held at noon on Sept. 3 in
the personnel conferenceltraining center.
College Park Office Building. This will be
a no-charge session.
The next 1o-week Weight Watchers
program will begin on Sept. .10 and run
through Nov. 12. Each session will meet
at noon in the training center at the
College Park Office Building.
For further information, contact Karol
Heckman at 372-2225.

published.
MAY 26, 1992 - The third Help Line
column is published. along with information on health care coverage under

PERS.

~
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fund certain annual University awards for
outstanding performance by faculty and
staff, such as the Distinguished University awards. teaching and research
professorships, the Ferrari Award for
administrative staff and the Classified
Staff Council Outstanding Service Award;
and other academic purposes designated
by the vice president for academic affairs
and based on approval by the president
and Board of Trustees.
Also, at least one-third of the inalme
from the balance of the fund after
principal deductions used to fund the
Eminent Scholars and international
education will be used for hbrary acquisitions. According to the proposal. no
personnel costs can be supported by the
internal endowment fund and alt unalmmitted interest mcome is added annually
to the-principal of the fund which is.
approaching $10 million.
In other business:
- Or. Ronald Russell. interim dean of
the College of Education and Allied

cap be raised.
JUNE 29, 1992-Layoff notices are
given to 33 classified and administrative
employees as part of the University's
efforts to cut $6.18 million from the
educational budget All of the employeeS.
depending upon their qualificationS. are
eligible during the next year to be recalled
for any open positions within their

Professions, was appointed dean.
-It was announced that Dr. Robert
DeBard, dean of Firelands College, has
decided to leave his post effective Aug. 1,
1993. A search wiU take place in the fall
for his replacement

OLSCAMP

classification.

From the frOnt

JULY 1, 1992 - Voinovich announces
cuts of $1702 milflon in state support tor
higher educatioo in 1992-93, including
cuts of $136mi16onor10.5 percent in
instructional SI lbsjrfies The cuts were part
of a total $315.7 milflon in spending

state-assisted universtties face,.
Mahaney said.
He added that Qlscamp's experience
in Columbus is valuable to the University.
"He is weD respected among legislatnrS .
and the reputation that he has is beneficial to Bowling
he said. .
Mahaney also said the trustees were
concerned about the expense of a
national search for a new president. ·A
search of that scope will cast anywhere
from $100,000-150,000 and that's money
that's not best spent at this time. Also, it
is probable that the salary and benefit
package of a new president will be higher
than what Otscamp is currently receiv·
ing; Mahaney added.
Qlscamp said he had been making
plans for a 1994 retirement but felt an
obl"lgatiorl to both the University and the
Board of Trustees ID stay on. "The board
has been extremely supportive of me in
both good and bad timeS," he said.

Green:

reductions. Higher education bore 54
percent of the statewide budget cuts even
though it receives 12.4 percent of the
state's budget
Contingent on

there being no further state-ordered
budget cuts, the Board of Trustees
approve a proposal to increase salaries in
January 1993. Funds may be available
from the educational budget reserve in the
approved 1992-93 educational budget
and due to the difference between the 15
percent subsidy cut which was planned
for in that budget and the initial 10.5
percent cut which the UniversitY actuaBy
received on July 1.

i.'i.'i•i~ii;ii'••-•.
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From the front

. JUNE 26, 1992- The Board of
Trustees approve a 1992-93 budget that
will result in spendirig reductions of at
least $6.18 million (15 percent). Although
the budget calls for a seven percent
tuition increase. the trustees authoriZe the
University to increase the fees to the top
limit imposed by the state should the fee

APRIL 24, 1992 - At a
JUNE 1, 1992 - The fourth Help Line
University-wide convocatiOn. 0tscamp
column is pd>fished, along with informaannounces BGSU will have ID reduce the
tion on PERS.
1992-93 edt ICational budget by $72
miDion. He goes on to ou1line a redl ICtion
·,','·'' ;/.!.ii·
ii'ii"ii'ii"ii"ii"--··---"ili'ili"ill·illll--llli-llli'llli"llli'lli'lllli"llli·----··············--·····j"j'il'il'il"iii'ii'ii"ii.ii.iii'iii'

CUT TliE fAT

PAY RAISE

JUNE 1, 1992 - Personnel services
announces it will conduct informational
workshops for employees interested in
ERIP.

AUGUST 14, 1992 -

AcG. 31. 1992

BoWLING GREEN STATE UNNERSITY

Weight program starts

BUDGET

I
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'I'm angry about this'

B~dget is

focus of Olscamp's Opening Day address

In his_11th add~ to the University
community°!°' Opening Day, President
~ re~ the °:Jrrent budget
sitUatlon and indicated his anger at
<?ovemor George Voinovich's administration and the state ~~ment .
Due to ~~ interest m the
current financial s~~· the address
was open to all
~yees this
year. ~outlined vanous i:vents
and reductions ~t occurred dunng the
~ Y~ and disa.Jssed how the
University would be dealing with them
and posslble further a.Jts. At one point he
interrupted his prepared remarks and
accused Voinovich's administration of not
putting any planning into state budget
reductions.
When deciding where to make cuts,
Olscamp said the state asks "Where's the
easy money; and "who has the least
politica! clout? The answer is higher
education and I hope you can tell I'm
angry about this,· he said.
Higher education has absorbed 43.5
percent of the state's total budget cuts
during the past two years, including 54
percenf of the latest round of reductions
announced July 1, Olscamp said. Only 13
percent of the money in the total state
budget has been distributed to higher

umyersity

education.
However, Ohio institutions are not the

only ones suffering, and in tact. Olscamp
said "Ohio is much better off than a large
number of other states.•Last year 61
percent of public tour-year institutions
had to recluce their budgets in mid-year.

.

.

He cited universities that have had to
make drastic cuts such as the University
~ Maryland which has not had a pay
increase in two years and has closed one
and
San
Diego S~e IS planning to close nine
~re d~nts and Connecticut
has increased tuition 60 percent in four

~liege

~ven ~ents.

years.
By the ~nd of 1992, BGSU will have
taken 187 JO~ _off the payroll. including
41 faculty positions and 33 full-time
layoffs. In addition. there were no salary

increases tor the second conseartive
year and reductions were made in faculty
summer salaries. Otscamp said he hopes
the summer salary reduction ·11 t be
permanent and promised
the
persons affected by the layoff wiD have
priority for rehiring into positions that
become vacant at the University through
normal attrition and retirement.
The president said further a.rts and
more layoffs are still possible. ·1 do not

ttic:" ":a

Continued on page 4

,~_;ilotin

- ·

favor of coilective bargaining,
calls for an open atmosphere
racy and 1tte nature of a university; he

said.
During tr1e penod Un.>versity tacutty
decide whether they want an e!ection.
O:sca.-r:.p said they S."IO~ld be able ID
!rae!y express ~ ooimoos. ask for
information. debate the ISSUeS and
Cl iticiz9 those views not in ac:cordance
wittl their own. 'We must be ab6e to
deal wittl one another openly, without
tear of 1episai or character
ssii iation Ot lass of_nssped OI friancta just
bacausA cf dllwing views; he said.
~WI- J.(--.~Boait>g_~
-_,.;,._-~olls

White says a
union would not
end shared
governance
With talk of the faculty considering an
election of a collective bargaining unit
swirling about campus, Dr. Allen White,
chair of Faculty Senate. told the faculty
audience at Opening Day ceremonies
that such a unit "will not end our system
of shared governance."
After examining other campuses which
currently have unions. White said he
does not think it will be necessary to
raaically change the Fawlty Senate or
the way it functions. However, there
would have to be changes in the duties of
the Faculty Welfare and Senate Budget
Committees since many of the issues
they handle would be assumed by a
union. The committees would continue
serving in an advisory capacity.
White said an election is expected to
take place earty this semester.
In addition to a possible bargaining
unit, the senate wiU have many other
concerns to handle this year. White said
statements in the Governor's Management for the Future Task Force have
provoked serious thought and diSCI 1ssioo.
"The potential threat to our tenure system
and the suggestion that two oi the state's
universities serve as the primary research
centers are particularfy troublesome.· he

said.
Continued on
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Penny Nemitz honored as recipient of Ferrari Award
The top academic adviser at the
Firelands College is this year's recipient
of the Michael R. Ferrari Award.
Penny L Nemitz was presented the
award Monday (Aug. 24) at a reception
hosted by the Administrative Staff
Council.
Nemitz, who earned her bachelor's
and master's degrees from Bowring
Green, joined the Firelands staff in
1986 as director of academic services.
As director, Nemitz is responsible for
the academic advising of all 1,400
students at the Firelands campus. She
is also responsible for career counseling, personal counseling and for the
recruitment of high school students to
the campus.
She serves as the academic liaison
between Firelands and the main
campus as well.
In nominating Nemitz. colleagues
described her as loyal, supportive,
dedicated, honest. positive, cooperative, efficient, effective and intelligent.
One added, •Penny works at the
center of a web and manages not to
become ensnared. She works effectively with students on our campus and
on the main campus, with advisers at
Firelands and in the various colleges of
Bowfmg Green, with prospective
students.•.and with staff."
Nemitz recently received national
recognition for a pnrregistration
campaign she implemented to encourage current students to register early
for the next semester's dasses. Entitled
-OOO't Veg ...Pre-Reg," the program has
resulted in·increasing pre-registration
numbers each semester since its
inception in 1990.

After graduating from the University
in 1976 with a bachelor's degree in
education, Nemitz taught and did social
service work. In 1979 she returned to

Russell named
dean of College
of Education and
Allied Professions

BG LINK to be unveiled at Jerome Library Sept. 2
Faculty and staff are invited to watch

as the University takes a major step

forward in the age of information with the
official unveiling of BG LINK at 10:30
a.m. Wednesday (Sept 2) on the first
floor of Jerome Library.
BG LINK,
on-line catalog of library
resources which replaces the outdated
LS2 information retrieval system, is the
gateway to a sophisticated new statewide
system called the Ohio Library and
Information Network or OhioLINK.
At Wednesday's ceremonies President
Olscamp will describe the capabilities of

an

Dr. Ronald Russell has been named
dean of the College of Education and
Allied Professions. He served as interim
dean of the college since August 1991.
Russell joined the University faculty in
1978 when he was appointed chair of the
home economics del>artment.(now the
applied human ecology department).
Four years later he was named associate
dean for academic programs in the
College of Education and Allied Professions.

Penny Nemitz (center), Fire/ands College, holds a plaque naming her the 1992
recipient of the Michael Ferrari Award. Wrth her are Ann Bowers (left), chair of the
Administrative Staff Council, and Joyce Kepke, chair of the award committee.
BGSU as the assistant to the director of
University Division and while working at
the University earned a master's degree
in coUege studerlt personnel.
In 1981 she became a counselor and
adviser at Southeast Missouri State
University and remained in that post until
1986, when she accepted her current

Firelands College.
The Ferrari Award was created in
1982 by Bowling Green's Board of
Trustees to recognize a University
administrator who shows a caring
attitude in wori<ing with faculty, staff

and students and who makes outstand-

position

A ~mber of Administrative Staff
Council, she is also active in the Ameri·
can Association for Counseling Development, the National Academic Advising
Association and the Erie County Community Council.
.
Nemitz is the 1990 recipient of the
Links to Progress Award sponsored by

ing contributions to the University
community. The award honors .Dr.
Michael Ferrari, a longtime Bowring
Green administrator who was interim
president of the University in 1981-82.
The Ferrari Award winner is chosen.
following campus-wide nominations. by
a committee of administrative staff.
Selection criteria indude innovation,

initiative and job performance.

From the front
Salaries continue to be a concem·of
the senate and White said he was
"delighted that the trustess at the August
meeting approved the president's plan to
maybe, perhaps, tentatively award a
mid-year pay increase.
~It would be more reassuring if he
(President Olscamp) could, to paraphrase
George Bush, "bite the bullet instead of
his nails' and award the salary increase
now; White said. "It's a matter of
priorities and in the past faculty salaries
have not been at the top of the list at
BGSU. The trustees and the president
..- have recently publically stated that
salaries are now priority number one, if
and when funds become available. In any
case, it's good to see potential movement
in the area of salary compensation."
He said he had argued strongly for
pay increases at the Board of Trustees'
June meeting saying that the -SGSU
faculty could no lcinger tolerate being the
lowest paid professors in the state, that
going two years without an increase in
salary is intolerable, that the 17 percent
cut in summer school salary and the
inaease in health cam costs are all
factors which are demoralizing, inequitable and unjust"
Calling last year an •extremely difficult
one" for the senate and faculty in general
primarily for budget reasons, White
predicts the same for the coming year.
He said he expects the senate to spend
most of its time addressing budget
concerns as "we work with the administration in defining ways to do more with

In August 1984, he returned to
full-time teaching. He served as coordinator of graduate studies in home economics from January 1985 until 1988, when
he was appointed acting director of the
School of Health, Physical Education and
Reaeation. He remained in that positi<>n
for two years until his appointment as
associate dean for personnel, budgets
. and facirtties in July 1990. He held that
post until August 1991.
Russen is a graduate of Florida
Southern College. He earned maste(s
degrees from Emory University and
Pennsylvania State University where he
also completed a dOCtOral degree in
human development and family studies.
Before coming to Bowling Green, he
taught at Texas Tech University.
Dr. Thomas Lasley of the University of
Dayton, who had been selected for the
deanship earlier this summer, resigned
for personal and professional considerations.

Trustee Medlin answers CSC's questions about unions-and-the budget
Board of Trustees member G. Ray
Medfm Jr. addressed Classified Staff
Council during its Aug. 24 meeting,
answering a variety of questions and

versy SlBTOUOding the use of non-union
labor to build the new Wal-Mart store in
Bowling Green. ·A union can keep

concems..
Medlin. who is president of the

Nol1hwest Ohio Building and Construetion Unions and executive seaetary,
treasurer and business manager of the
Nol1hwest Ohio District Council of
carpenters. spent almost an hour talking
to council about recent layoffs at the
University and about the benefits of
unionization.
In addition, he disaJssed his role as a
trustee member and talked about the
future of workil ig men and women in
America
The first question to Medlin was:
"What can a union do tor us?" He
responded by saying that he coukl not
predid its precise benefits for BGSU
wortters. but indicated the key to the
51 iccess of a union is in the riegotiation of
a COi 1b Cd between workers and manage-

ment.

But he added that he did know what it
could do tor people who are paid
mininun wage, receive no health care or
other benefits, and are generally taken
advantage of by an uncaring manage-

ment.
As an example of that type of situation, he tef81'19d to the ongoing cordrt>' t " 11 41 • \ • • • • : : ' , ' •• r •. ~
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wages, benefits and wor1Qng conditions
at a decent level. It can offer a wt¥i:er a
wage that he and his family can live on.·
Council members then turned to
concems regardilig recent layoffs.
Concerns centered around three areas:
the preceived lack of communication in
explaining how laid-off employees were
chosen; the apparent disproportionate
number of classified staff laid off as
opposed to administrative staff; and that
the University was laying off~
at the same time it was hiring outside
contractors to· do the same work as the
laid off employees.
Medin said he would look ink> Ul8
coocems. adding that he would need
specifics. To that end, one council
member reported that in 1975, the
University had 21 plumbers and 10.
supelVisors tor the entire physical plant
area After the layoffs. he said, there are
now five plumbers and 15 supervisors.
"Now these are the kinds of things I
need to know," Medlin respoi lded.
In closing, Medlin said the iTIOSt
pressing Concern tacing workilig men and
women is the rising cost of health care.
"The average woriQng stiff you and
me-cani afford rising health care costs.
We hbed a nationaf SOiution to 1his

.• ,, t I " \

• \
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problem."
Regarding the financial situation for
BGSU and higher education, he added.
"If (Gov. George) Voinovich is an
example of an education governor, then
we're all in trouble.·
Following the disCI ISSion with Medlin,
Robert Martin, vice president for operations, addressed the council about many
of the same concems.
In explaining how layoffs were
decided, Martin said that in the operations area a bottom-up evaluation
approach was used. First-line supervisors made recommendations·about how
to cut their budgets based on a number
of funding-cut scenarios.
These recommetKiatiorls were then
passed on to the next line supervisor,
who examined the recommendations
evaluated the first-line supervisors and
thertforwarded new recommendations to
the next level of supervision.
This process was repeated until the
final re<:oi Ii 1101 ldatiol IS arrived in his
office, Martin said. He added that he
believed.a similar system was used by
the other vice presidents.
Regarding the pen:eption that
classified employees were laid off

dispropor1ionat. Martin said counci
should remember that 1he recent lay offs
werejust the first slep in raducing the
Unlversily's wol1cfon:e.
•. "''. .;....•. ·'...•. ••... ·_: -. r· -; _.

.• '.·· .... : :1 t:: - ....... ! ,

The second phase. retirements and
. implementation of the early retirement
buy-out plan, is yet to occur and Martin
precficted that administrative staff will be
heavily affected. By July, Martin said the
number of eliminated positions in each

less:

.
In adcfrtion to striving to make faculty

salaries competitive and equitable with
other Category I schools in the state,
Faculty Senate will be working on a
variety of other goals this year. Some of
the projects White noted are completing
work on revising the FPCC guidelines
and submitting them to the trustees;
making recommendations on a child care
program; responding to the president on
the Health
Task Fon:e report by
Oct 1; and respoc King to a report on the

area wiR seem much fairer.

In other business, the council raised

questionS and concerns about proposed
changes in the health care benefits plan,
but no motion was passed..

Summer salary
committee named

care

President Olscamp has

budgeting process.
"Members of the Faculty Senate are a
hard-working group; White said. "While
we may not always reafize immediate
resultS, that's the price we pay for the

announced that a faaJlty committee to study the University's
summer salary structure has been
.appointed Its members are
Charles Cranny, psychology;
Richard Cioffari, musical arts;
David Gedeon, technology; Leigh
Chiarelott. educational curriculum
and instruction; Ann Marie

democratic process••
In order to realize achievements, ·
White said there is a need for compromise between the senate, the administration and the trustees. A symposium held

L..ancaSter. computer science;

last faD provided further understanding
and cooperation among the constituent
· groups. -We did not achieve everything
we set out to accomplish during the year,
but I believe we made more progress
than would have been poss tie wottdng
in a more hostile environment,· he said..

Ronald Partin, edl icational
foundations and inquiry; Michael

Rastatter, ccmmunication
disonSers, and James Sullivan.
business adJ I iii isb atioc L
· ; , ... , , , .............. ~ . . . . . . . . . . . . . . - · - · . • . • . •. . . . . .
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BG LINK and Vice President for Academic Affairs Eloise Clark wiU disruss
development of OhioLINK, which is
funded by the Ohio Board of Regents
through its Academic Excellence Program. Clark serves as vice chair of the
OhioLINK governing board.
Following their remarks, demonstrations of BG LINK will be given for faculty
and staff at 11 a.m. in the first floor
conference room of Jerome library.
OhioLINK's database is the largest
statewide catalog ever attempted. When
fully operational, researchers at Bowling
Green will have access to more than 21
• million volumes and a wide range of
electronic infonnation sources.

Bowling Green's libraries are among
the first to go on line. Plans call for all
public universities to be networked within
four years.

America in concert
Firelands College will present an
evening with the Grammy Award-winning
band "America" at 8 p.m. Sept. 19 at the
Sandusky State Theatre. Redcliff, a wellknown group from Bellevue, will open the

show.
Tickets are $13 in advance and $15 at
the door. Orders may be placed by
calling 433-5560 or (800) 322-4787.

OPEN ATMOSPHERE

Grant funds available
The Administrative Staff Council has
grant funds available for professional
growth of full-time administrative staff
members who have been at BGSU for
three years or longer. Administrative staff
members may apply for funds to help
defray the costs of institutes, seminars or
workshops which allow the member to
gain a system-wide view of the institution
and/or develop an interest in his or her
field which enhances the department and
which, under normal circumstances.
would not be paid for by the department
or University sources.
Anyone interested in applying for a
grant should contact Pat Green at 3726008 for an application and additional
information.

From the front
meetings and publications have set a
good tone.
Olscamp said he would be sending a
letter to the faculty indicating his reasons
for not wanting a collective bargaining
unit on campus. He said he will not
participate in the debate in any other way
other than to respond to direct requests
for factual information, or "to disagree
with criticisms or allegations of fact a.bout
the administration of the University if I do
not think the assertions in question are

accurate."
As faculty members consider collective bargaining, especially for reasons of
improving their salaries, the president
urged them to analyze some University
decision-making that has occurred in the
past 10 years.
•tt has been alleged that had different
management decisions been made at the
University during the last decade, faculty
salaries could have been higher. That
allegation is true; he said. "There are
always trade-offs when resources are
finite. There is no doubt that money
which has been spent upon such things

as computing and tibraJy acquisitions,

academic equipment and health care
benefit costs, could instead have been
spent upon salaries. And the differences
in salaries had that been done could
have been significant"
•
He cited an example of how the Early
Retirement Incentive Program, approved
by Faculty Senate in 1988, has lowered
the average faculty salary at the University, "not because we are not competitive,
but because the mix at adferent ranks
and salary levels" has d'langed, he said.

Last year the buyout program cost
$1,635,892 while it is expected to cost
$2,821,318 in 1992-93. "Had that money
(from last year) instead been used for a
salary increase, it would have averaged
3.47 percent and it would have changed
our relative ranking with respect to other
Ohio universities dramatically,· Olscanip
said.
However, the president said he
continues to be a strong supporter of the
ERIP because it allows the University to
renew faculty in a time of decfming

resources. In addition, he cited it as a
-product of shared governance• since it

was the result of a consultative process
between Faculty Senate and the Board of
Trustees.
According to Olscamp. if the faculty
choose to communicate with University
administrators through a collective
bargaining unit, it could "change in a
fundamental way how we make decisions
which affect us all.· He urged all faculty
members to make an effort to inform
themselves about the different methods
of decision-making at universities and
a.bout the consequences they have. A
collection of materials concerning the
collective bargaining process is available
in the reserved book room at Jerome
Library and people ma)• add information

10 il
Despite current conditions, Olscamp
said faculty salaries remain a priority with
the Board of Trustees. "The board's
...August resolution (to use a particular
fund for University-wide salary increases
contingent on whether there are further
state ordered reductions) is a reflection of
that and of their determination to see that
we do what can be done as soon as it
can be done,· he said.

OPENING DAY
From the front
expect much if any improvement in our
budget for 1993-94. FUJ'lher shrinkage in
positions and services is likely to occur;
he said.. -We must an understand, the
governor, legislature, business, parents
and everyone here, that we cannot
maintain the same level of quality of
services with many fewer people on the
payrol. But we must continue to try to do

ourbesl·

He said that beyond a certain point,
"doing more with less is a fantasy.·
During dfficult times it is easy to look
for people to blame, Olscamp said. ~H
there is any single person respoi ISible .tor
the way the effects of the decline in state
income have been handled here, then I
am surely that person and I am painfuBy
aware of that," he said. -i wish I was able
to please aD of you aD of the time, and
that I was a wiser, more far seeing man
than I am.. But. my goal was to avoid
general harm to the University, to
preserve its academic programs as our
first priority and cu fulHime jobs as the
second priority, and to keep you as fuBy
informed as I have been..
Looking to the 1992-93 academic
year, Olscamp said he hopes University
employees will be able to receive a salary
increase in the upcoming IT'IOl llhs. The
University has a $4.4 milion food to put
toward salary increases as long as further
reductions are not ordeled by the

.
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governor. The fund resulted when the
state budget reduction for the University
was 10.5 percent instead ofthe expected
15

Percent. which resulted in $2.8 rrullion

more in the base budget That amount
was combined with the $1.6 milflon that

University administrators had budgeted in
a plan against Contingencies that
assumed a 15 percent reduction.. The
Board of Trustees passed a resolution at
its August meeting agreeing to use the
money for salary increases.
· 9lt is my intention..•. to use as much of
thai money for salary increases as
possible," Olscamp said.. ·1 cannot predict
at this time how much of the fund will be
available for that purpose, because of the
state's uncertain financial picture ... and
because we doni yet know final enrollment numbers for this faD ••
In 1eferril ig to enrollment. the president said it appears there will be some
growth in the freshman class despite a
national prediction that there would be a
decline in the number of coBege age .high
school gradi iates during the next 10
years.. "If these numbers bear up, then
we should experience modest increases
in es irolment pressure for the next few
years," he said.
He also explained that a new formula
is being used to calat!ate the state share
of eQJc:alional cosls.. Nonnaly lriversilies with incmasir1!J .eilftllnlet dS have that

growth funded at a percentage of the
formula chosen by the Ohio Board of
Regents. Those with growth get more
money than the uni'tel'Sities with frozen
ceilings. But due to the·state~s severe
financial situation, the universities have
agreed to share the losses, meaning that
the normal growth schools have given up
some of the extra money they would
have received while agreeing to a slightly
lower formula funding level. -i believe that
this way, we will end up sfightly better off
than if all the growth in the system had .
been funded at the previous level,·
Olscamp said.

DeSpite its current economic situation,
the University has many good things
happening and many good people
working on the campus. Olscamp cited
various exa1J1)les of improvement in the
physical plant, private fund-raising, the

library colections and efforts of facutty.
administrative and classified staff.
"AD of these constituencies make up
the universily, not just part of them.
Without any part, the whole fals. So I
urge upon you again, as I have before, a
unity of purpose, a commitment to
community interests and a focus upon
the true source of the problem which is
137 miles south of here •• he said. -m that
p1ace, and on1y in that place,
the
capacity to solve this prcblem .•

ries
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Penny Nemitz honored as recipient of Ferrari Award
The top academic adviser at the
Firelands College is this year's recipient
of the Michael R. Ferrari Award.
Penny L Nemitz was presented the
award Monday (Aug. 24) at a reception
hosted by the Administrative Staff
Council.
Nemitz, who earned her bachelor's
and master's degrees from Bowring
Green, joined the Firelands staff in
1986 as director of academic services.
As director, Nemitz is responsible for
the academic advising of all 1,400
students at the Firelands campus. She
is also responsible for career counseling, personal counseling and for the
recruitment of high school students to
the campus.
She serves as the academic liaison
between Firelands and the main
campus as well.
In nominating Nemitz. colleagues
described her as loyal, supportive,
dedicated, honest. positive, cooperative, efficient, effective and intelligent.
One added, •Penny works at the
center of a web and manages not to
become ensnared. She works effectively with students on our campus and
on the main campus, with advisers at
Firelands and in the various colleges of
Bowfmg Green, with prospective
students.•.and with staff."
Nemitz recently received national
recognition for a pnrregistration
campaign she implemented to encourage current students to register early
for the next semester's dasses. Entitled
-OOO't Veg ...Pre-Reg," the program has
resulted in·increasing pre-registration
numbers each semester since its
inception in 1990.

After graduating from the University
in 1976 with a bachelor's degree in
education, Nemitz taught and did social
service work. In 1979 she returned to

Russell named
dean of College
of Education and
Allied Professions

BG LINK to be unveiled at Jerome Library Sept. 2
Faculty and staff are invited to watch

as the University takes a major step

forward in the age of information with the
official unveiling of BG LINK at 10:30
a.m. Wednesday (Sept 2) on the first
floor of Jerome Library.
BG LINK,
on-line catalog of library
resources which replaces the outdated
LS2 information retrieval system, is the
gateway to a sophisticated new statewide
system called the Ohio Library and
Information Network or OhioLINK.
At Wednesday's ceremonies President
Olscamp will describe the capabilities of

an

Dr. Ronald Russell has been named
dean of the College of Education and
Allied Professions. He served as interim
dean of the college since August 1991.
Russell joined the University faculty in
1978 when he was appointed chair of the
home economics del>artment.(now the
applied human ecology department).
Four years later he was named associate
dean for academic programs in the
College of Education and Allied Professions.

Penny Nemitz (center), Fire/ands College, holds a plaque naming her the 1992
recipient of the Michael Ferrari Award. Wrth her are Ann Bowers (left), chair of the
Administrative Staff Council, and Joyce Kepke, chair of the award committee.
BGSU as the assistant to the director of
University Division and while working at
the University earned a master's degree
in coUege studerlt personnel.
In 1981 she became a counselor and
adviser at Southeast Missouri State
University and remained in that post until
1986, when she accepted her current

Firelands College.
The Ferrari Award was created in
1982 by Bowling Green's Board of
Trustees to recognize a University
administrator who shows a caring
attitude in wori<ing with faculty, staff

and students and who makes outstand-

position

A ~mber of Administrative Staff
Council, she is also active in the Ameri·
can Association for Counseling Development, the National Academic Advising
Association and the Erie County Community Council.
.
Nemitz is the 1990 recipient of the
Links to Progress Award sponsored by

ing contributions to the University
community. The award honors .Dr.
Michael Ferrari, a longtime Bowring
Green administrator who was interim
president of the University in 1981-82.
The Ferrari Award winner is chosen.
following campus-wide nominations. by
a committee of administrative staff.
Selection criteria indude innovation,

initiative and job performance.

From the front
Salaries continue to be a concem·of
the senate and White said he was
"delighted that the trustess at the August
meeting approved the president's plan to
maybe, perhaps, tentatively award a
mid-year pay increase.
~It would be more reassuring if he
(President Olscamp) could, to paraphrase
George Bush, "bite the bullet instead of
his nails' and award the salary increase
now; White said. "It's a matter of
priorities and in the past faculty salaries
have not been at the top of the list at
BGSU. The trustees and the president
..- have recently publically stated that
salaries are now priority number one, if
and when funds become available. In any
case, it's good to see potential movement
in the area of salary compensation."
He said he had argued strongly for
pay increases at the Board of Trustees'
June meeting saying that the -SGSU
faculty could no lcinger tolerate being the
lowest paid professors in the state, that
going two years without an increase in
salary is intolerable, that the 17 percent
cut in summer school salary and the
inaease in health cam costs are all
factors which are demoralizing, inequitable and unjust"
Calling last year an •extremely difficult
one" for the senate and faculty in general
primarily for budget reasons, White
predicts the same for the coming year.
He said he expects the senate to spend
most of its time addressing budget
concerns as "we work with the administration in defining ways to do more with

In August 1984, he returned to
full-time teaching. He served as coordinator of graduate studies in home economics from January 1985 until 1988, when
he was appointed acting director of the
School of Health, Physical Education and
Reaeation. He remained in that positi<>n
for two years until his appointment as
associate dean for personnel, budgets
. and facirtties in July 1990. He held that
post until August 1991.
Russen is a graduate of Florida
Southern College. He earned maste(s
degrees from Emory University and
Pennsylvania State University where he
also completed a dOCtOral degree in
human development and family studies.
Before coming to Bowling Green, he
taught at Texas Tech University.
Dr. Thomas Lasley of the University of
Dayton, who had been selected for the
deanship earlier this summer, resigned
for personal and professional considerations.

Trustee Medlin answers CSC's questions about unions-and-the budget
Board of Trustees member G. Ray
Medfm Jr. addressed Classified Staff
Council during its Aug. 24 meeting,
answering a variety of questions and

versy SlBTOUOding the use of non-union
labor to build the new Wal-Mart store in
Bowling Green. ·A union can keep

concems..
Medlin. who is president of the

Nol1hwest Ohio Building and Construetion Unions and executive seaetary,
treasurer and business manager of the
Nol1hwest Ohio District Council of
carpenters. spent almost an hour talking
to council about recent layoffs at the
University and about the benefits of
unionization.
In addition, he disaJssed his role as a
trustee member and talked about the
future of workil ig men and women in
America
The first question to Medlin was:
"What can a union do tor us?" He
responded by saying that he coukl not
predid its precise benefits for BGSU
wortters. but indicated the key to the
51 iccess of a union is in the riegotiation of
a COi 1b Cd between workers and manage-

ment.

But he added that he did know what it
could do tor people who are paid
mininun wage, receive no health care or
other benefits, and are generally taken
advantage of by an uncaring manage-

ment.
As an example of that type of situation, he tef81'19d to the ongoing cordrt>' t " 11 41 • \ • • • • : : ' , ' •• r •. ~
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wages, benefits and wor1Qng conditions
at a decent level. It can offer a wt¥i:er a
wage that he and his family can live on.·
Council members then turned to
concems regardilig recent layoffs.
Concerns centered around three areas:
the preceived lack of communication in
explaining how laid-off employees were
chosen; the apparent disproportionate
number of classified staff laid off as
opposed to administrative staff; and that
the University was laying off~
at the same time it was hiring outside
contractors to· do the same work as the
laid off employees.
Medin said he would look ink> Ul8
coocems. adding that he would need
specifics. To that end, one council
member reported that in 1975, the
University had 21 plumbers and 10.
supelVisors tor the entire physical plant
area After the layoffs. he said, there are
now five plumbers and 15 supervisors.
"Now these are the kinds of things I
need to know," Medlin respoi lded.
In closing, Medlin said the iTIOSt
pressing Concern tacing workilig men and
women is the rising cost of health care.
"The average woriQng stiff you and
me-cani afford rising health care costs.
We hbed a nationaf SOiution to 1his
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problem."
Regarding the financial situation for
BGSU and higher education, he added.
"If (Gov. George) Voinovich is an
example of an education governor, then
we're all in trouble.·
Following the disCI ISSion with Medlin,
Robert Martin, vice president for operations, addressed the council about many
of the same concems.
In explaining how layoffs were
decided, Martin said that in the operations area a bottom-up evaluation
approach was used. First-line supervisors made recommendations·about how
to cut their budgets based on a number
of funding-cut scenarios.
These recommetKiatiorls were then
passed on to the next line supervisor,
who examined the recommendations
evaluated the first-line supervisors and
thertforwarded new recommendations to
the next level of supervision.
This process was repeated until the
final re<:oi Ii 1101 ldatiol IS arrived in his
office, Martin said. He added that he
believed.a similar system was used by
the other vice presidents.
Regarding the pen:eption that
classified employees were laid off

dispropor1ionat. Martin said counci
should remember that 1he recent lay offs
werejust the first slep in raducing the
Unlversily's wol1cfon:e.
•. "''. .;....•. ·'...•. ••... ·_: -. r· -; _.

.• '.·· .... : :1 t:: - ....... ! ,

The second phase. retirements and
. implementation of the early retirement
buy-out plan, is yet to occur and Martin
precficted that administrative staff will be
heavily affected. By July, Martin said the
number of eliminated positions in each

less:

.
In adcfrtion to striving to make faculty

salaries competitive and equitable with
other Category I schools in the state,
Faculty Senate will be working on a
variety of other goals this year. Some of
the projects White noted are completing
work on revising the FPCC guidelines
and submitting them to the trustees;
making recommendations on a child care
program; responding to the president on
the Health
Task Fon:e report by
Oct 1; and respoc King to a report on the

area wiR seem much fairer.

In other business, the council raised

questionS and concerns about proposed
changes in the health care benefits plan,
but no motion was passed..

Summer salary
committee named

care

President Olscamp has

budgeting process.
"Members of the Faculty Senate are a
hard-working group; White said. "While
we may not always reafize immediate
resultS, that's the price we pay for the

announced that a faaJlty committee to study the University's
summer salary structure has been
.appointed Its members are
Charles Cranny, psychology;
Richard Cioffari, musical arts;
David Gedeon, technology; Leigh
Chiarelott. educational curriculum
and instruction; Ann Marie

democratic process••
In order to realize achievements, ·
White said there is a need for compromise between the senate, the administration and the trustees. A symposium held

L..ancaSter. computer science;

last faD provided further understanding
and cooperation among the constituent
· groups. -We did not achieve everything
we set out to accomplish during the year,
but I believe we made more progress
than would have been poss tie wottdng
in a more hostile environment,· he said..

Ronald Partin, edl icational
foundations and inquiry; Michael

Rastatter, ccmmunication
disonSers, and James Sullivan.
business adJ I iii isb atioc L
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BG LINK and Vice President for Academic Affairs Eloise Clark wiU disruss
development of OhioLINK, which is
funded by the Ohio Board of Regents
through its Academic Excellence Program. Clark serves as vice chair of the
OhioLINK governing board.
Following their remarks, demonstrations of BG LINK will be given for faculty
and staff at 11 a.m. in the first floor
conference room of Jerome library.
OhioLINK's database is the largest
statewide catalog ever attempted. When
fully operational, researchers at Bowling
Green will have access to more than 21
• million volumes and a wide range of
electronic infonnation sources.

Bowling Green's libraries are among
the first to go on line. Plans call for all
public universities to be networked within
four years.

America in concert
Firelands College will present an
evening with the Grammy Award-winning
band "America" at 8 p.m. Sept. 19 at the
Sandusky State Theatre. Redcliff, a wellknown group from Bellevue, will open the

show.
Tickets are $13 in advance and $15 at
the door. Orders may be placed by
calling 433-5560 or (800) 322-4787.

OPEN ATMOSPHERE

Grant funds available
The Administrative Staff Council has
grant funds available for professional
growth of full-time administrative staff
members who have been at BGSU for
three years or longer. Administrative staff
members may apply for funds to help
defray the costs of institutes, seminars or
workshops which allow the member to
gain a system-wide view of the institution
and/or develop an interest in his or her
field which enhances the department and
which, under normal circumstances.
would not be paid for by the department
or University sources.
Anyone interested in applying for a
grant should contact Pat Green at 3726008 for an application and additional
information.

From the front
meetings and publications have set a
good tone.
Olscamp said he would be sending a
letter to the faculty indicating his reasons
for not wanting a collective bargaining
unit on campus. He said he will not
participate in the debate in any other way
other than to respond to direct requests
for factual information, or "to disagree
with criticisms or allegations of fact a.bout
the administration of the University if I do
not think the assertions in question are

accurate."
As faculty members consider collective bargaining, especially for reasons of
improving their salaries, the president
urged them to analyze some University
decision-making that has occurred in the
past 10 years.
•tt has been alleged that had different
management decisions been made at the
University during the last decade, faculty
salaries could have been higher. That
allegation is true; he said. "There are
always trade-offs when resources are
finite. There is no doubt that money
which has been spent upon such things

as computing and tibraJy acquisitions,

academic equipment and health care
benefit costs, could instead have been
spent upon salaries. And the differences
in salaries had that been done could
have been significant"
•
He cited an example of how the Early
Retirement Incentive Program, approved
by Faculty Senate in 1988, has lowered
the average faculty salary at the University, "not because we are not competitive,
but because the mix at adferent ranks
and salary levels" has d'langed, he said.

Last year the buyout program cost
$1,635,892 while it is expected to cost
$2,821,318 in 1992-93. "Had that money
(from last year) instead been used for a
salary increase, it would have averaged
3.47 percent and it would have changed
our relative ranking with respect to other
Ohio universities dramatically,· Olscanip
said.
However, the president said he
continues to be a strong supporter of the
ERIP because it allows the University to
renew faculty in a time of decfming

resources. In addition, he cited it as a
-product of shared governance• since it

was the result of a consultative process
between Faculty Senate and the Board of
Trustees.
According to Olscamp. if the faculty
choose to communicate with University
administrators through a collective
bargaining unit, it could "change in a
fundamental way how we make decisions
which affect us all.· He urged all faculty
members to make an effort to inform
themselves about the different methods
of decision-making at universities and
a.bout the consequences they have. A
collection of materials concerning the
collective bargaining process is available
in the reserved book room at Jerome
Library and people ma)• add information
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Despite current conditions, Olscamp
said faculty salaries remain a priority with
the Board of Trustees. "The board's
...August resolution (to use a particular
fund for University-wide salary increases
contingent on whether there are further
state ordered reductions) is a reflection of
that and of their determination to see that
we do what can be done as soon as it
can be done,· he said.

OPENING DAY
From the front
expect much if any improvement in our
budget for 1993-94. FUJ'lher shrinkage in
positions and services is likely to occur;
he said.. -We must an understand, the
governor, legislature, business, parents
and everyone here, that we cannot
maintain the same level of quality of
services with many fewer people on the
payrol. But we must continue to try to do

ourbesl·

He said that beyond a certain point,
"doing more with less is a fantasy.·
During dfficult times it is easy to look
for people to blame, Olscamp said. ~H
there is any single person respoi ISible .tor
the way the effects of the decline in state
income have been handled here, then I
am surely that person and I am painfuBy
aware of that," he said. -i wish I was able
to please aD of you aD of the time, and
that I was a wiser, more far seeing man
than I am.. But. my goal was to avoid
general harm to the University, to
preserve its academic programs as our
first priority and cu fulHime jobs as the
second priority, and to keep you as fuBy
informed as I have been..
Looking to the 1992-93 academic
year, Olscamp said he hopes University
employees will be able to receive a salary
increase in the upcoming IT'IOl llhs. The
University has a $4.4 milion food to put
toward salary increases as long as further
reductions are not ordeled by the
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governor. The fund resulted when the
state budget reduction for the University
was 10.5 percent instead ofthe expected
15

Percent. which resulted in $2.8 rrullion

more in the base budget That amount
was combined with the $1.6 milflon that

University administrators had budgeted in
a plan against Contingencies that
assumed a 15 percent reduction.. The
Board of Trustees passed a resolution at
its August meeting agreeing to use the
money for salary increases.
· 9lt is my intention..•. to use as much of
thai money for salary increases as
possible," Olscamp said.. ·1 cannot predict
at this time how much of the fund will be
available for that purpose, because of the
state's uncertain financial picture ... and
because we doni yet know final enrollment numbers for this faD ••
In 1eferril ig to enrollment. the president said it appears there will be some
growth in the freshman class despite a
national prediction that there would be a
decline in the number of coBege age .high
school gradi iates during the next 10
years.. "If these numbers bear up, then
we should experience modest increases
in es irolment pressure for the next few
years," he said.
He also explained that a new formula
is being used to calat!ate the state share
of eQJc:alional cosls.. Nonnaly lriversilies with incmasir1!J .eilftllnlet dS have that

growth funded at a percentage of the
formula chosen by the Ohio Board of
Regents. Those with growth get more
money than the uni'tel'Sities with frozen
ceilings. But due to the·state~s severe
financial situation, the universities have
agreed to share the losses, meaning that
the normal growth schools have given up
some of the extra money they would
have received while agreeing to a slightly
lower formula funding level. -i believe that
this way, we will end up sfightly better off
than if all the growth in the system had .
been funded at the previous level,·
Olscamp said.

DeSpite its current economic situation,
the University has many good things
happening and many good people
working on the campus. Olscamp cited
various exa1J1)les of improvement in the
physical plant, private fund-raising, the

library colections and efforts of facutty.
administrative and classified staff.
"AD of these constituencies make up
the universily, not just part of them.
Without any part, the whole fals. So I
urge upon you again, as I have before, a
unity of purpose, a commitment to
community interests and a focus upon
the true source of the problem which is
137 miles south of here •• he said. -m that
p1ace, and on1y in that place,
the
capacity to solve this prcblem .•

ries
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Registration and records office no longer
to provide staff in off-campus mailroom
Due to recent budget ruts, the Office
of Registration and Records will no longer
provide staff to cflstribute mail to mail
boxes in the off-campus mailroom in
Moseley Hall.
In a memo to University deans,
directors and chairs, Registrar Judith A.
Ehren said her office will cease staffing
the off-campus mailroom on Wednesday
(Aug. 26).

Four mainframe
computers to be
moved this fall
The renovation of Hayes Hall is
scheduled to be completed in late
September with the returning of most
areas of computer services to the hall
occurring between mid-October and
mid-November, including the four
mainframe computers. The VAX 8650
(Andy) and the VAX 6610 {Opie) are
planned to be moved on the weekend of
Oct. 17 and 18, with the IBM 9121
{Radar) and 4341 (Trapper) set to be
moved on the weekend of Oct. 31 and
Nov. 1. Every effort will be made to
minimize computer downtime during
these periods.
All of the computer services offices in
the Student Health Center, Math Science,
Administration Building, College Park
Office Building and Shatzel Hall will be
relocated to Hayes Hall.

OBITUARY
Brenda McCallum, 43, popular culture,
died Aug. 25 at Riverside Hospital in
Toledo.
McCallum was an assistant professor
and head of the Popular Culture Library
where she was instrumental in expanding
the collection and attracting national and
international researchers to the library.
She also was active in library and
University activities and was a member of
many professional organizations including the American Folklore Society,
Popular Culture Association, Society of
American Archivists, Midwest Archives
Conference and American Library
Association.
Prior to coming to Bowling Green, she
was director/archivist of the Archive of
American Minority Cultures at the
University of Alabama. She received her
bachelor's degree from Rutgers University and her master's from the State
University of New York (Oneonta).
A memorial service was held at
Bethlehem Lutheran Church in
Pemberville.

CLASSIFIED

EMPLOYMENT
OPPORTUNITIES
New Vacancies
Posting expiration date for employees
to .ipply: Noon. Friday, Sept 4.

9-4-1

Secretary1
PayRange26

WBGU-TV
(Grant-funded position)
•

• '•·' • .'. r

-~

• ." - •

,._ •

•

•

#-

,..

..

'If 'i

•

•

"

\

•

•

\

.. •

\

addresses.
The mailroom in Moseley Hall is open
from 7:30 am.-5 p.m. Monday through
Friday.
Ehlen noted that any mail sent
through the post office to the off-campus
mailroom will be returned to the sender.
Work-study student employees who
former1y distributed mail to boxes at the
off-campus mailroom have been reassigned to handle other duties in the
registration and records office.
Questions about the change in
procedures for using the off-campus
mailroom should be directed to Ehren or
Laura Waggoner in the Office of Registration and Records.

Computers for rent
University Computer Services is
offering microcomputers and printers for
rental by the semester. Rental fees range
from $160 to $230 a semester depending
on the equipment rented.
The office also has microcomputers
for sale. The Mac 512K sells for $100
and includes 512K memory and two 3 1/
2-inch single-sided floppy disk drives
(400K capacity).
The Mac 512Ke sells for $125 and
includes 512K memor"Y and two 31/
2-inch double-sided floppy disk drives

(SOOK capacity).

Brenda McCallum

,,

Departments and other organizations
wishing to utilize the off-campus
rr.ailroom facilities have two options:
either provide their own personnel to ·
insert mail into the bolces or mail correspondence to students' off-campus
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. . . . ,· ••

The IBM PC/ST sells for $150' and
includes 512K memory, two 51/4-inch
floppy disk drives and a CGA monitor.
For more information about the rental
program or the equipment being sold,
contact the secretary in.241 Math
Science Building, 372-2102..

Recreational sports
new division in
student affairs area
Student affairs has a new recreational
sports division that will bring together
intramural sports, sport dubs, outdoor
reaeational facirrties, the Student
Reaeation Center and the campus's new
fieldhouse. The new division represents
sports which are not varsity or
aedit-bearing and results from an interrnil
reorganization facilitated by a series of
retirements and resignations.
Dr. Ron Zwierlein, formerly associate
director of the Student Recreation Center
and interim director of the fieldhouse, has
been named director of reaeational
sportS/Student Reaeation Center. Greg
Jordan, formerly director of the ice arena,
was named associate director of reaeational sports/director of Student Reaeation Center operations, and Thad Long
is assistant director of recreational sports
for intramurals and sport clubs. Dr. Dean
Purdy is assistant director of reaeational
sports, fieklhousetoutdoor facility

Employees can still
participate in non-paid
leave program
Employees wishing to take additional
time off while reducing their tax liability
may do so by taking advantage of the
University's voluntary salary reduction
program and leave without pay policy.
Administrative staff may request a
one-time temporary salary reduction to be
pro-rated over the remaining months of
their 1992-93 contract year in exchange
for additional days off based on their
annual salary. For example, an employee
earning $30,000 per year can receive an
additional day off for a $114.94 annual
salary reduction, which is an $11.49
monthly reduction for 10 months. The
same employee could receive five days
off for a monthly salary reduction of
$57.48 over a 10-month period. At the
end of the fiscal year, the employee's
salat}' would be returned to its original
base amount
Classified employees also may take
additional time off by requesting leave
without pay and recording the time taken
on their weekly time exception report
forms.
Use of the additional days is subject to
normal policies and practices for granting
time off and requires supervisory
approval. Interested employees should
contact personnel services at 372-2225
for more information about the program.

Positions are filled
Several persons have been added to
or have changed positions in the
University's administrative staff. They are: ,
Sy Wahbeh, applications engineer,
Center for Quality, Measur~ment and
Automation, College of Technology; Scott
Paluch, assistant hockey coach,
intercollegiate athletics; Thomas Garcia.
admissions counselor, admissions;
Randy Sokoll, director, ice arena; Lona
Hess, assistant director, ice arena; Dean
Purdy. assistant director of recreational .
sports servicesllieldh manager; Greg
Jordan, associate director of recreational
sports servicesldirector of Student
Recreation Center; and Ron Zwierlein,
director of recreational sports services
and Student Recreation Center.

DATEBOOK
Tuesday, Sept. 1
Classified Staff Convocation, 1-2:30
p.m.• with award ceremony at 2 p.m.,
Lenhart Grand Ballroom, University
Union. All classified staff are invited

Viednesday,Sept.2
BG LINK. an on-line catalog of BGSU
library resources, to go on line, 10:30
am., first floor of Jerome Library.
Section 125 Plan Workshops, 10
am., 1 and 2:30 p.m., Assembly Room,
McFall Center. Open to all University staff
wanting to learn more about the plan.

manager.
The fieldhouse will provide a primary
base for scheduled events such as
instructional daS!>es in physical education in the morning, intercollegiate athletic
practices in the afternoon and intramural
sport programs in the evening.
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Thursday, Sept. 3
.Administrative Staff Council
lleetlng., 1 :30 p.m., Alumni Room,
University Union.

Library

Classified Staff
Convocation is
set for Tuesday

Center for Archival Collect.

All members of the classified staff
are invited to attend the annual
convocation that will be held Tuesday
(Sept. 1) from 1-2:30 p.m. in the
Lenhart Grand Ballroom of the
University Union.
The Outstanding Classified Staff
Service Award will be presented at 2
p.m.
According to Christine Stock, chair
of Classified Staff Council, the time of
the convocation has been moved to
the afternoon in order to accommodate more employees who were
unable to attend morning sessions in
the past
Refreshments will be provided by
Classified Staff Council.

VoLXV,No.9

Injury reports revised
A newly revised injury report form that

is easier and faster to complete has been
aeated by the environmental health and
safety department for reporting injuries on
campus. All University departments have
been sent copies of the new form and
any office that did not receive them or
needs additional forms should contact
environmental health and safety at
372-2171.
The old forms will no longer be
accepted.

GREEN STATE UNIVERSITY

qampus libraries join 'information revolution' with connection of BG LINK

•

Finding materials at the campus
library is going to take on a whole new
meaning thanks to a sophisticated
electronic information system that was
unveiled to the public Sept. 2. President Olscamp symbolically cut the
wires to the University's antiquated
LS2 information retrieval system while
welcoming the arrival of BG LINK.
The new system will give users of
the University's libraries unprecedented access to resources throughout the state.
BG LINK is part of the larger Ohio
Library and Information Network or
OhioUNK being developed by the Ohio
Board of Regents and participating
libraries. Bowling Green is one of six
universities chosen to go on line in the
system this year. Eventually 17 Ohio
university libraries and the State
Library of Ohio will share resources
through the network.
When the OhioLINK project is
completed, Bowling Green's holdings
will be electronically expanded from
the current 1.6 million volumes to more
than 21 million. according to Dr. Rush
Miller, dean of libraries and learning
resources at the University.
"We surely are in an information
revolution," said Dr. Eloise Clark. vice
president for academic affairs and vice
chair of the governing board of
OhioLINK. "We are often accused of
being territorial ... This is a case where

staff from all over the state have been
working on this for more than five years. .~ .
It is a remarkable tribute to the cooperative effort and the leadership of the Board
of Regents which has worked to make ·
the State of Ohio a flagship for the
nation.·
In addition to providing rapid access to
needed information, the system is viewed
by Bowling Green librarians and others
around the state as a cost-effective
solution to long-term problems of
insufficient sheH space and increasingly
· tight acquisition budgets.
Dr. Dennis East, associate dean of
libraries, noted that the new system is
also cost-efficient for Bowling Green
because the state purchased much of the
needed hardware and software.
The total cost of going on line was
near1y $800,000. Bowling Green purchased most of the needed hardware,
including a number of computer terminals, at a cost of less than $100,000. The
Ohio Board of Regents financed the
difference.
President Otscamp (left) and Rush Miller. dean of 6txaries and teaming resources. cut the
The statewide network is still in its
wires to Jerome library's old LS2 information retriellal system at ceremonies Sept. 2 unveiling
initial phase of implementation but once
BG LJNK. The new system wilJ eventuaDy connect BGSU to 17 Ohio university libtaries and the
fully operational, Bowling Green faculty.
State L.iblaty of Ohio.
students and other researchers will be
able to quickly search the database to
· Bowling Green library database. If the
book is determined. The volume may
locate resource materials at libraries
then be ordered for derlYE!ry in two or
book is not part of the University's
throughout Ohio.
collection or if it is checked out. the
three days to Bowling Green. Currently
For instance, using BG LINK researchresearcher can request for the search to
through an inter-library loan system, it
ers looking for a book enter a tit!e into the
be expanded to the OhioUNK network
ContitUJed on page 3
computer. The computer will search the
until the nearest location which has the

Jodi Laubis becomes the fourth
recipient of Outstanding Classified
Staff Service Award on Sept. 1

CompuAdd supported
The University Computing Council has
approved the addition of the CompuAdd
Computer Corporation to the supported
microcomputer
CornpuAdd manufactures several IBM compatible computers
which execute existing supported
software. For further information and
pricing on CompuAdd microcomputers.
contact University Computer Services,
microcomputer sales, 142 Shatzel Hall,
372-7724.

rtst..

FoRsALE
Internal auditing has for sale to any
University department an IBM PC model
3270 in excellent condition. The system
has a color monitor, 640K of RAM, one
5.25-inch floppy drive, one 32Meg hard
drive, a CICS connection port, extended
keyboard and an Epson NLQ 24 pin
printer, model LQ-850. The system
comes complete with Multimate Advantage word processor, Lotus 1-2-3, DOS
and PC File Plus datat>ase. For mere
information, call 372-8617 or 372-9940.
~
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System gives access to state's resources

More workshops set
University staff who may have missed
the workshop explaining the Section 125 ·
Plan will have another opportunity to
attend.
The Benefits Office will sponsor the
same informative workshop Wednesday
(Sept. 2) at three different times. 10 a.m ..
1 p.m. and 2:30 p.m. in the Assembly
Room of McFall Center. Faculty, administrative and classified staff are invited.
The workshop reviews the election
and enrollment forms and options
available under the health premium,
medical spending and dependent care
accounts.

BoWUNG
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Admitti11g she was "stunned" when she h9atr1 he< name announced at the annual Classified
Student Recma1ion Center. received a plaque and a $1,000
award after being named the 1992 Qdstancm:lg Classified Staff merJtlel. Presenting the awald are
Carol Kreie11#1B119 (centel1. chair of the Outstancing Classified Stall SeMce Award Committee.
and Christine SIDdc. chair al the Classified Staff Council.
St.alf ConKlcatioo. Jo6 Lacbs {left),

It was a banner day for Jodi Laubis. secretary at the Student Reaeation Center.
Not only did she send her youngest child to kindergarten. but she was named the
recipient of the Classifi~ Staff Outstanding Service Award.
Laubis received the award at the annual Classified Staff Convocation Sept 1. She
was the fourth classified employee to be honored with the award which was raised
frolTI $400 to $1,000 this year. Following last month's Board of Trustees meeting, the
award is now funded, along with other recognitions for outstanding performance by
faculty and staff, through internal endowment funds.
.
A 16-year employee of the Universit'/, Laubis began her career on campus m the
. placement office where she worked for three years. She also was employed in _the
College of Arts and Sciences for one year before joining the staff at the reaeatJOn
center.
·1 absolutely love my job. The staff is wonderful here," Laubis said. "One of the
bright parts of my job is that I get to work with students. We have 20 receptionists and
they keep me young."
She said she finds a lot of satisfaction in training the students and they frequently
show their appreciation. "I like to be able to help them and they are really good kids,
too. They always will come around the last weeks of the semester to say good-bye or
they will say thank-you for something I cfid for them,· Laubis said.
Two other reasons she likes working at the recreation center is that she has a
"great boss" and the small staff gets along well. "Ron Zwierlein (director of of recre-

. . Cpntinued on P!J96 ~
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